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Certificate of Passage of Resolution
Government Employees' Health Association, Inc.

31 May 1956

At a duly constituted meeting of the Board of Directors of
the Government Employees' Health Association, Inc., held on
31 May 1956, the following resolutions were adopted

RESOLVED, That from the standpoint of GEHA policy,
this Board of Directors moves that the Officers of GEHA not
approve applications of personnel of any project, other than
true Staff Employees and Staff Agents, for insurance of any
kind which GEHA administers.

RESOLVED FURTHER, That the Board is desirous of
seeing handled through appropriate operational procedures,
those policies already issued to personnel of the types described
above.

RESOLVED FURTHER, That the President of GEHA is
directed to notify the Deputy Director (Support) and the
administrative officer of the project or projects concerned of
this decision.
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BRIEF
Hazardous Duty and Insurance

11 June 1956

In October 1952, the CIA Career Service Board (predecessor of the CIA
Caresr Co aed a Hezardouws Duty Working Oroup under the chair-
manship of t5 determine of *hagardous  25X1A9a
duty® pay sho astablished in CIA, nterviewsd 25X1A9a
Admira) Lewls Strauss (before he became a member of the Atomic Energy
Commission) in New York since Admiral Strauss had bsen appointed by the
President to head a Commission to report on the question of heszardous duty
and incentive pay in the Armed Forces., As a result of the report of the
Hazardous Duty Working Group and the recormendations of Admiral Strauss, the
CIA Career Service Board on 10 March 1953 decided it would not recommend to the
Director a pay differentis)l for hezardous duty but that it would explore the
possibility of protecting CIA employses through an insurance program especially
tailored to meet the nseds of the Agency,

As & result of its decision on 10 March, the CIA Career 3
established an Insurance Task Force under the Chairmanship of
Agtusrial consultants were authorized by the Caresr Service Board, thelr advice
was reviewed by the Board, and on 30 June 1954, the Board approved the report
of the Insurance Task Porce. On the basis of this approval, & contract was
negotiated by the Office of Personnel and the Gensral Counse)l with Mutusl of
Omaha, the oontraot being signed on 29 July 195k. In the meantime, a sterilized
brochure describing the new hospitdlisation and life group plans had been prepared
with the collsboration of repressntatives of the insurance company and on
29 July, a classified notice expleinming the unclassified brochure was issued.
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BRIEF
Haszardous Duty and Insurance

11 June 1956

In October 1952, the CIA Career Service Board (predecessor of the CIA
Career Council) esta ed a Hazardous Duty Working Group under the chair
manship of to determine of fhazardous
duty" pay should be established in CIA, interviewsd o5x1A03
Admiral Lewis Strauss (before he became oI the ¢ Energy
Commission) in New York since Admiral Strauss had been appointed by the
President to head a Commission to report on the quastion of hazardous duty
and incentive pay in the Armed Forces, As a result of the report of the
Hazardous Duty Working Group and the recommendations of Admiral Strauss, the
CIA Career Service Board on 10 March 1953 decided it would not recommend to the
Director a pay differential for hazardous duty but that it would explore the
possibility of protecting CTA employees through an insurance program especially
tailored to meet the needs of the Agency, :

As a result of its decision on 10 March, the CIA Carser Service Board

_ established an Insurance Task Force under the Chairmanship of Mr. /92
~ Actuarial consultants were authorised by the Caresr Service Board, their advice

was reviewed by the Board, and on 30 June 1954,the Board approved the report

of the Insurance Task Force, On the basis of this approval, a contract was
negotiated by the Office of Personnel and the General Counsel with Mutual of
Omaha, the contract being signed on 29 July 195ks In the meantime, a sterilized
brochure describing the new hospitalisation and life group plans had been prepared
with the collaboration of re anta 2 of the {nsurance commone gpa o
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